IHTEHCUBHOIO M'S30BOi pPOOOTOIO, TUM O1NbllIe BOHA BITMBAE HA OPTaHi3M 1 IIHHIIIE
SIK 3aC10 aKTUBHOTO BIIMIOYHHKY.

Haii6inpm eeKTHBHUM TpPHUBAIUM aKTHBHUM BIITIOYUHKOM € CIIOPTHUBHHIA
TYpHU3M, Y4acTh B CIOPTUBHUX 3ax0jaX (OpiEHTYBaHHs Ha MICLIEBOCTI 1 T.11.). [3, 4]

Po3pi3HAI0OTE TypHu3M MIIIOX1AHUHN, BEJIOCUIICAHUN, aBTOMOOUIBHUH, JIMKHUM,
BOJHUN 1 KOMOIHOBAHMM, MPU OCTAHHHOMY YACTUHY HUIAXY BiJOYBA€THCS MIIIKHU 1
JacTMHAa — THM 4YH 1HIIMM BUIOM TpaHcmopTy. Ilim Yac TypUCTHYHUX TOXOIIB
MiABUIIYETHCSI HACTPiM, BUHUKAE MPUIUIMB OagpopocTi 1 cui. Bce 1e mo3UTHBHO
BIUTMBA€E HA CTaH HEPBOBOi cuctemu. KpiMm Toro, TpuBaie nepeOyBaHHS Ha CBIKOMY
MOBITPi, 0COOJIMBO B IOX0/1aX HA HOUIBIIIO MiJ] BIAKPUTHUM HEOOM 1 B HAMETaX, CIIPUsIE
3arapTOBYBaHHIO OPTraHi3My.

KoxeHn cTymeHT xode OyTH 370pOBUM 1 CHIIBHHM, 1 came (piznyHa KyJBTypa
JOTIOMOKe HoMmy B 1boMy. Ha 3aHATTSX 3 (i3MUHOT KYJIBTypU € MOKJIHMBICTH
MOJIMIIATA CTaH OpraHi3My, TMOJIMIIUTH CBOIO TMOCTaBy, MOJIMIIATH 3ip.
@di3kynpTypa J0oNoMarae 3arapToByBaTHCs, a le mijaBuinye imyHiTeT. lllonenne
3aHATTS CLIOPTOM JIoNIoMarae OyTy CUJIBHIIIE 1 BUTPUBATIIIIUMH.
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POPMYBAHHA IfPOCKYJII)TYPHOi KOMIIETEHIIII B ITPOLECI
THOIIOMOBHOI IIIAI'OTOBKH 3I0BYBAYIB BUIIIOI OCBITH

Opnosa O.B., kanouoam xynremyponoeii, cmapuiuii 6ukiaday Kkagheopu
iHozemHux Mo MHAY

Cmamms npucesiuena npoonemi QopmysanHs KpOCKYIbMYPHOI KOMNemeHYii
maroymuix ¢haxieyie 6 npoyeci BUBUEHHS [HO3EMHOI MOBU, WO € OCHOBOI)
2N100ANbHO20 PO3YMIHHA KYIbMYpU Ma CHPUAE eQEeKmMUBHOMY MINCKYIbIYPHOMY
oianocy ma 83aEMOpPO3YMIHHIO.
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Kniwowuosi cnoea: «xpockynemypua rxomnemenyis, mauOymuiu ¢axiseyy,
MIJICKYIbMYPHA KOMYHIKAYis, MOBHA NIO20MOBKA, MOGIEHHEB] YMIHHA | HABUUKU,
NOJNIKYIbMYypHe cepedosuiye.

The article deals with the problems of cross-cultural competence formation of
future graduates in the process of foreign language learning that is the basis for
global culture understanding and contributes intercultural dialogue and
understanding.

Key words: cross-cultural competence, future graduate, intercultural
communication, language education, language skills, polycultural environment.

Considering the joining Ukraine to the European Union the improvement of the
quality of professional training corresponding the international and European
standards is gaining its actuality. Professional competence shall admit that the
graduate must be aware of all cultural norms and patterns in the given sphere of
human activity. If the person is competent even beyond the bounds of his own
professional activities, he/she shall be common culturally competent [4].

A. Fliyer sees the notion of “cultural competence” as quite high degree of
person’s socialization and enculturation that enriches him with opportunity to
understand, use and interpret the whole scope of everyday and special knowledge
which make the standards of general-social erudition in the certain environment,
body of rules, the specimens of laws, customs and bans.

Cultural competence of the personality defines the measure of his acquaintance
with common social experience of the nation generally and the norms of
interpersonal relations produced by that experience [5, c. 240-242].

The need for strong cross-cultural competence in today’s environment is
stronger than ever before. Globalization and the changing demographics in many of
the world’s leading countries has lead to a significant increase in professional
communication in the foreign languages. This process can’t be effectively performed
without being aware of behavior rules, norms, methods of cross-cultural
communication. Thus, future professionals training for cross-cultural communication
minding the cross-cultural competence formation in the process of foreign languages
studies is an essential demand of today and a cornerstone of their successful career in
the international human resourses market.

The notion of cross-cultural communication having become essential in the
framework of the modern foreign languages studies conception has been investigated
by numerous foreign and home researchers (M. Akopova, N. Almazova, S. Ter-
Minasova, E. Vereshchagin, V. Kostomarov, V. Safonova, L.Barna, M. Byram,
E. Hall, G. Hofstede, G. Neuner and others).

Nowadays, English being the language of international communication is used
as overcultural and metacultural language all over the world. This means that
communication is performed in non-native language for the participants of speech
interaction, i.e. language-mediator, and is becoming cross-cultural communication
itself [3]. Thus, cross-cultural relations are occurring within the contact between the
representatives belonging to more than two cultural groups. It is necessary to
introduce the elements of culture of different world communities into foreign
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language for specific purposes curriculum to make this communication effective,
tolerant, avoiding the conflicts, not breaking cultural traditions and rules.

Therefore, the study of languages of international communication shall be
performed in the context of the dialogue of cultures and civilizations which, finally,
can result in the formation of cross-cultural competence. To have cross-cultural
competence means to be able to perform cross-cultural communication in the
professional activities. To form cross-cultural competence is to make conditions for
the students to adopt to the specificity of cross-cultural relations between the native
culture and culture under study speech act structural differences, the system of
values, specific features of verbal and non-verbal behavior in accordance with the
cultural norms. With the mind of cross-cultural aspect, lingua country studies and
lingua culture studies are becoming essential competences for tourism and hospitality
professionals training.

The professional competence of graduates shall include professional
knowledge, skills, methods of performing professional activities and ability to fulfil
their professional activities in certain area and in foreign language speaking
environment.

The future professionals training shall be based on the authentic materials
reflecting the specific features of overseas experience in their professional sphere
including regional culturally marked component that can inform foreign clients about
native culture and specific resources of the given area [2].

The methods of formation of the cross-cultural competence should have in its
foundation the following principles of linguodidactics: the principle of orientation to
“cross-cultural literacy” formation, the principle of contrastively reflecting the cross-
cultural aspect of training, the principle of co-studying the languages and cultures, the
principle of lingua cultural orientation.

The important elements of the formation of cross-cultural competence of the
university graduates should be emphasized as follows: lingua country studies — the
knowledge of the lexical units marked with national and cultural semantics as well as
ability to use them adequately in the certain communication situation; lingua culture
studies — readiness to percept the different form of communicative behavior,
understanding its differences and variability depending on the culture, avoiding both
sense and cultural failures strategy formation.
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VJIK 796
CITOPT TA JIJUKUTAJIZAIIA: XTO MEPEMOIKE?

Ilempenko H. B.,xano. neo. nayx, 3asioysau xageopu (hizuuHoco 8Uxo8amHs
Muxkonaiscokuii HAYIOHATLHUU azpapHull yYHieepcumem

B cydacHOMYy CBiTI CTpIMKHI PO3BHUTOK CBITOBOI IMBLTI3AIli Ta€ MOXKIIUBICTh
IIMPOKO TMOIIMPIOBATH €NEKTPOHI 1H(OpMalliiiHI Mepexi, sKi 3a0uparoTh OaraTo
BUIRHOTO yacy. BUHUKIIN 3MiHU B ycCiX cdepax CyCHUTBHOTO KUTTS: OHJaiH-poOoTa
abo pobota B odici, CTBOPEHHS BIAKPUTHUX AUCTAHIIWHUX KypCiB, OHJIaWHBEOIHAPH,
KBECTHU, TOOTO «HA MICI», «CUASYN» BCE II€¢ HETaTUBHO BILIMBAE Ha 370pPOB’S Ta
CaMOMOYyTTsl JIOAUHU. ToMmy, Ha Hally JAyMKY, akTyaJlbHUM € TMpoOiemMa
HEOOXITHOCTI 3aHATTS (PI3UYHOIO KYJbTYpOIO Ta CIOPTOM /IS BCIX BEpCTB
HaCeJICHHS.

XXI CTONMTTA XapaKTepU3yeTbCid 3HAYHUM TEXHOJOTIYHUM TPOPUBOM
JIIOJICTBA, PO3BUTKOM Ji/DKUTAI3AIi, TMOSBOIO HOBUX TEXHOJIOTIH, SKi ITOBHHHI
MOJICTIIUTH 3BUYAWHE OJKUTTS JIOJIEH Ta JIO3BOJUTH OUIbIIE Yacy NPUAUIATH
HarajJpHUM TOTpedaM, a He 3BUYHUM MoOyToM crpaBam. [lompu Te, mo y mronei
3’ABWJIOCS OUTbLIE BUIBHOTO 4acy, SIKU MOKHAa BUKOPHCTOBYBATH B TOMY YHWCJIl Ha
3aHATTS CHOPTOM, BUHHUKIIA MPOOJIEeMa 3aJI€KHOCTI JIIOJEH BlJl rajpKeTiB, [HTepHeTy,
BIJIMOBIJTHO COLIaJbHUX Mepex Toujo. Came TOMy HEOOXITHO JOMOMOITH JIOJSM
BUPOOMTH 3BUYKY 3aliMAaTHCS CHOPTOM, BECTH 3I0POBHM CHOCIO KHUTTS, TOOTO
MIKJIYBaTUCS PO BJIACHE 310POB’S.

BignoBimno a0 3akoHy Ykpainu Big 24.12.1993 Ne3808-XII «dizuuna
KyJbTypa — NIsUIbHICTh CYO'€KTIB cepu (i3MUHOI KYJIbTYpH 1 CIIOPTY, CIPSIMOBaHA
Ha 3a0e3MeUeHHs PyXO0BO1 aKTUBHOCTI JIFOJIEH 3 METOIO iX TapMOHIMHOTO, MepeayCciM
(G13UYHOTO, PO3BUTKY Ta BEJIEHHS 3JI0POBOTO CIIOCO0yY KUTTs» [Ommuodka! Uctounnk
CCHLIKH He HaiieH.].

JimxuTanizamiio HeoOX1JHO POo3MIsAaTH 3 MO3UIllT KOMIUIEMEHTApHOCTI, IO
nepeadavae OXOIUICHHS HEI0 BCIX MPOIIECIB JIIOJCHKOI AISUTBHOCTI Ta CYCIHIUJIBHOTO
KUTTS, Yy TOMY YUCH1 1 OCBITH. ChOTOJIEHHS JOBOAUTH, 1110 BXXE CTBOPEHO TEXHOJIOTT
JTUCTAHIIHOTO 1 BeO-30pIEHTOBAHOTO HaBYaHHS (BeO-J0JaTKu, BeOiHApHW, BeO-
KBECTH, BEO-MyJIbTUME/I1a, BEO-30pIEHTOBAHA CUCTEMAa BIJIKPUTI AUCTAHIIAHI KYPCH,
BipTyasibHI JTabopatopii, Tomo). OcBiTa OpPIEHTYETHCS HA isIBHICHI, PO3BUBAIOYI
TEXHOJIOT1i, AKi (HOPMYIOTH Yy MOJOMI yMIHHS BYHTHCS, OTEPYBAaTH 1 YIPABISITH
iH(dopMaIli€ro, MBHUIKO MPUUMATH PIIICHHS, MPHUCTOCOBYBATUCH 10 MOTPEO PUHKY
npaii ((popMyBaTH OCHOBHI KUTT€B1 KOMMETEHIII1) [3].

Onpra KamiHcbka akiieHTy€e yBary Ha TOMY, 11O ChOTO/IHI [HTepHET-3aIeKHICTh
BBA)KAETHCSI OJIHIEID 3 OCHOBHHUX MpoOJeM cy4acHOro cycmiiabcTBa. HaiiGimbime
MIMAIa0Th IMia i1 BIUIMB MiINTKA Ta MOJOAb, IS SKHX Mepeka I[HTepHer €
JDKEpEJIoM Ui CaMOBU3HAYEHHS W CaMOCTBEp/UKEHHs, a OOI3HAHICTh Y HOBITHIX
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IHTEPHET-TEXHOJIOTIAX — MOJKJIMBICTIO MIJKPECIUTH BJIACHY 3HAYYLIICTh y KOJII
OJTHOJIITKIB [2].

KoxHa nrouHa MOBMHHA BMITH PalliOHAIBHO T4 BUBAXEHO PO3MOJUIATH CBIif
yac Ta BUKOPUCTOBYBaTH HOTo MOBHOIO Mipoio [1]. Ha choroani 3a pesynbTaTu
OMUTYBAHHS JOPOCa JIOAUHA B CEPEIHbOMY BHUTpayae Ha TajkeTu 45% BIIACHOTO
yacy. lle kaTacTpoiuHi MOKa3HUKH, aJKE 1€ Yac MPOTATOM SKOTO JIFOJAUHA MPOCTO
JTUBUTHCS B MOHITOp YM €KpaH cMapTdoHa 1 (Pi3MYHO HIYOro He poOuth. Tak sK
KUTTS Y Cy4aCHOMY CBITI HEMOKJIMBE 0€3 BHUKOPHUCTAHHS Ta/DKETIB Ta TEXHOJIOTIH,
JUTsE 30€peKEHHST BJIACHOTO 370pOB’S HEOOXIAHO JIOJSM DPAIiOHATEHO PO3MOAUIATH
BJIACHUW dYac 1 BKJIFOYHTH B HBOTO OOOB’S3KOBO 3aHSATTS CHOPTOM Ta (hi3MIHOIO
KYJBTYPOIO.

3aiimMaTuCh (GI3UYHAMH BIOpaBaMU Ta BECTH 3J0POBHH CHOCIO IKUTTS
HEOOX1ZIHO TOMY, WO BiAMIHHUKA (I3UYHMI CTaH 1€ NpoQuIaKTHKA OaraTbox
3aXBOPIOBAaHb; TCUXOJOTIYHE PO3BAHTAXKEHHS JIONIOMAarae po3ciabUTUCh Ta 3HATU
HaIpyTy, 3BUIBHUTUCS BiJl CTPECY; MOXJIMBICTh CXYJHYTH Ta MATPUMYBATH (HOPMY;
po3BUBaTH CBOi (Pi3WuHI 3AI0HOCTI, HABHYKH, MOXJIUBICTh pealdumiTarmii micis
XBOpOOM UYMW HENIACHOTO BUMAJKY; TOJOBXKEHHS TPUBAJIOCTI KUTTA (5K
1HJUBITyaJIbHO, TaK 1 CYCHIIbCTBA 1 IIJIOMY) - MOKJIMBICTH JOBIIE 3aJUIIATHCS
MOJIOJTUMH.

CpborojiHi icHye 6arato BUJIB CIIOPTY Ta HAMPSIMKIB IKHMU MOHA 3aiMaThCs 1
MIiATPUMYyBaTH BiacHe 370poB’s. (CTae «MOJHHMM» TIPABWJIBHO Xap4yBaTHCH,
3aiimatucs (iTHeECOM, WOroro, BIJABIYBATH 3aHATTA TaHIIB, OacelH, I3MUTU Ha
BEJIOCHUIIEII TOIIO. AJie TOTPIOHO 100 3aHATTS CIOPTOM Ta (PI3UYHOIO KYJIBTYpPOIO
MIATPUMYBAJIOCS HAa YCIX PIBHSAX: Ha poOOTI — 00sagHaTH OE3KOIITOBHI CIOPT3aIH
JUTSL TIPaIIBHUKIB; TOPYY 3 OYJIMHKOM — O00JIaHATH CIIOPTUBHI Ta AUTSIY1 MalJaHYUKH
(ue 3aBHaHHS MICIIEBUX OpPraHiB BIaAu); B MICTI — PO3MEXKYBATH JOPIKKH IS
BEJIOCHUIIE/IIB; B MTAPKaxX — CTBOPUTH ITPOBI MaWJaHYMKHU (IJ1 TPHU B BOJICHOOJI, TEHIC).

Orxe, skimo 00’ e€qHATH BCl 3yCHIIISL — JOTIOMOTra MICIIEBUX OPraHiB BIIaJy,
KEepIBHUIITBA Ha POOOTI Ta BiacHe Oa)KaHHSA JIIOJWHU, TO MOKHAa BHUKOPHUCTATU
CydacHI TEXHOJOTiuHl 3M00yTKM JUIsl TOKpaIleHHS Ta MiIATPUMAHHS 370pOB’s
HaceJICHHS Ha BIMOBITHOMY PiBHI Ta 3amo0iraHHs PO3BUTKY PI3HOMAHITHUX XBOPOO.
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